The Police Federation of England & Wales 


www.polfed.org 



April / May 2017 



PC Keith Palmer 


Husband, father, brother, son, uncle, friend, colleague, and 


A TRUE HERO 




If you have less than three years until retirement come and speak to the experts 
in Retirement Planning by registering for one of our Retirement Seminars. 

Seminars held monthly/ quarterly in the following locations: 


The Met 

- Bushey 

- Chigwell 

- Imber Court 
-The Warren 


North 81 
Yorkshire 

- Northumbria 

- West Yorkshire 

- South Yorkshire 

- Cumbria 


Midlands 

- Leicester 

- Warwickshire 

- West Mercia 

- West Midlands 

- Cambridgeshire 
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- Lincolnshire 

- Nottinghamshire 


SoutliWest 
& Wales 

- Devon & Cornwall 

- Gloucestershire 
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- Dorset 

- Wiltshire 
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- Dyfed Powys 

- South Wales 


South East 

- Bedfordshire 

- Essex 

- Hampshire 

- Hertfordshire 

- Kent 

- Surrey 

- Suffolk 

- Sussex 


To register your attendance please visit: 


Alternatively - Tel: 0844 381 4280, Email: gillian.wilson@sjpp.co.uk 
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Correction: Apologies to DC 
Louise Pye who was awarded a 
QPM in the New Year’s Honours 
list and whom we inadvertently 
called a PC in the last edition. 


Tony Judge, the founding editor of POLICE magazine in 1968, passed away in 
February. Tony served the Police Federation for 50 years and established the 
magazine as the voice of the police service. The magazine has evolved since then and 
will celebrate its 50th anniversary next year. 
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You protect us. 

We protect you. 


Gordon 

Lawyers 


At Slater and Gordon, we 
understand that police work 
can be challenging and stressful, 
but with us by your side, dealing 
with legal issues needn't be. 

For over 50 years, we have 
been defending, advising and 
representing thousands of police 
officers just Like you. 

With offices throughout the UK, 
we are the only firm to offer a 
full range of legal services to 
the Police Federation. 


GET IN TOUCH 


0808175 7805 

24h Criminal Assistance number: 
0800 908977 

slatergordon.co.uk/police~law 


Legal services: 

* Crime and misconduct allegations 

* Personal injury claims - on or off duty 

* Family law 

* Employment law 

* Police pensions 

* Wills, trusts and estates 

* Defamation and privacy matters 



Slater and Gordon (UK) LLP is authorised and regulated by the Solicitors Regulation Authority 
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Editorial 
April / May 


Catherine Feast, 
Editor 


Deserved praise 
made in the 
shadow of evil 


As POLICE magazine went to press we 
learned of the horrific attack on our 
society and the ultimate price one 
officer paid. Unarmed PC Keith Palmer 
murdered at work, protecting the public 
and those in Parliament. 

As we watched the news unfold, we 
saw images of the shocked, the injured, 
the dying, the dead. We saw photos of 
bloodied victims and those passersby 
who rushed in to help. Blanket media 
coverage, outlets vying for new angles 
and relaying the grim reality with every 
passing hour. 

But is it right to publish such images? 
Are they what the public want to see? Is 
it better for the press to filter for us or to 
let the pictures speak for themselves? 


Protected from reality 

‘Citizen journalists’ whip out their 
phones and post on social media, but 
should we expect others to censor? Is it 
not worse to not show images? This is 
the reality after all and why should we 
be protected from it? It is of course a 
moot point and I don’t have the answers 
to this. 

One positive thing that has emerged 
in the wake of the atrocity is the public 
support shown for the police, and 
for emergency services overall. It is 
gratifying, humbling and well deserved. 

But it is just a shame that those thanks 
and that praise is only made overtly in 
the shadow of evil. 


Follow the Federation @pfew_hq 


Murder at Parliament 



Officers guard the gates of Parliament 
following the terrorist attack which 
left PC Keith Palmer and three 
members of the public dead 


It was the day that terror came 
to Westminster and struck at 
the heart of democracy. 

And the day that an unarmed 
British officer left home in the 
morning to go to work - but never 
made it back to his family. 

Tributes have been pouring in for 
police officer, husband and father PC 
Keith Palmer, 48, who was one of the 
Metropolitan Police team guarding 
MPs at the Palace of Westminster. 

Ruthlessly stabbed by a knife-wielding 
fanatic as he did his job. Cut down just 
inside the Parliamentary estate, his life 
ebbed away despite the heroic efforts of 
officers, paramedics and Foreign Office 
Minister Tobias Ellwood to save him. 

The ultimate price 

His attacker was shot by armed 
officers within seconds. Two 
members of the public also died on 
22 March, and a third person died 
in hospital the following day, after 
the terrorist mowed them down on 
Westminster Bridge in his car. 

Up to 40 people were injured, 
including three Met Police officers 
returning from a commendation service; 
several of those in hospital are being 
treated for‘life-changing’ injuries. 

But the hardest blow for members of 
the police family has been the death 
of PC Palmer, an officer for 15 years. 


Steve White, chair of the Police 
Federation of England and Wales, 
said officers from across the country 
were in mourning, as PC Palmer 
had paid “the ultimate price.” 

“We feel for his family, friends and 
colleagues whose lives will never be 
the same again. But we also salute 
the officers who swung into action, 
so professionally immediately 
afterwards. And up and down the 
country, fellow officers reported for 
duty as normal, eager to do their bit. 

“This is what typifies the police 
service - it runs towards danger 
when others are running away from 
it. We’re proud of our colleagues who 
went to work, determined to see 
justice done for their fallen colleague 
even though they were shocked to 
the core by what had happened.” 

The Metropolitan Police Federation 
launched a Memorial Fund in 
memory of PC Palmer, and as 
POLICE went to press the total raised 
was approaching £400,000. 

Ken Marsh, Chairman of the 
Metropolitan Police Federation, said: 
“The entire police family is in mourning 
at his death, and this Memorial Fund 
enables people to donate in Keith’s 
memory. He was simply doing his job.” 

Donations can be made 
at: www.justgiving.com/ 
crowdfunding/Keith-palmer 
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■ NEWS 


View from 
the chair 

Steve White, 
chairof the 
Police Federation 

Belief and 
dedication to 
our oath 

I write this less than 24 hours after 
the callous and cold-blooded 
murder of PC Keith Palmer. 

The thoughts and prayers of the 
whole policing community remain 
with his family and loved ones. As 
a service we are bound together 
by ties which are stronger than any 
attack, any bullet, any blade. 

The events unfolded in the ‘mother 
of parliaments,’ the members of which 
have a duty towards the protection 
and security of its citizens. 

The blame for the attack lies with 
those cowardly figures who hide 
behind an ideology which surpasses 
most people’s understanding and, 
like many of you, I sat frustrated 
watching events unfold wishing I could 
be there to help our colleagues. 

Daily challenges 

Through belief and dedication to 
our oath, the police service rises 
to daily challenges and in times of 
crisis, one will never hear a complaint 
from those who choose to serve. 

All we ask in return is support, 
understanding and a recognition that in 
order for us to do our job, we look to the 
famous seat of democracy to do theirs. 

The safety of our communities is of 
a higher priority than any, for without 
this everything else is an irrelevance. 


Follow me on Twitter (a)PFEW_Choir 




Tributes paid 
to hero PC 

The family of PC Keith Palmer have described him 
as a “wonderful dad and husband, a loving son, 
brother and uncle”. 

In a statement they said the long-time supporter of 
Charlton FC was “dedicated to his job and proud to be a 
police officer, brave and courageous. A friend to everyone who 
knew him. He will be deeply missed. We love him so much.” 

A tearful MP who served in the Army with PC Keith Palmer 
called fora posthumous honourfor his fallen friend. 

Braintree MP James Cleverly gave an emotional speech 
about his friendship with the officer whom he’d first met 
25 years ago when they were both in the Royal Artillery. 

He described him as “a strong, professional 



UMBULANCE 


public servant” and asked the Prime Minister to 
consider recognising PC Palmer with a posthumous 
honourfor his gallantry and sacrifice. 

Prime Minister Theresa May said PC Palmer was “every 
inch a hero and his actions will never be forgotten” and 
promised that an honour would be considered. 

Colleagues have been paying tribute to the officer, who 
“was liked by everyone” and was “a lovely person.” 

It has also emerged that PC Palmer once saved a colleague’s 
life following a car crash. A former officer, identified only 
as Nina, from Orpington, revealed the details on a radio 
call-in show. She told listeners: “Yes I did know him very 
well. He did save my life, in fact. So I just wanted to ring up 
to let everybody know what a wonderful man he was. 

“I was a police officer at the time, in 2007.1 had a 
car accident on duty, I was the passenger. He was 
one of the police officers who saved my life. 

“He was just fun, he was a laugh, and he cared.” 
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Mayor of London Sadiq Khan, 
Home Secretary Amber Rudd and Acting 
Commissioner of the Met Police Craig Mackey 
attended a vigil the night after the attacks 


Roads remained closed 
around Parliament the 
morning after the attack 


Officers worked late into the night 
to gather details and statements 
from witnesses to the attack 
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■ NEWS 


Federation: HMIC 


STM 


Seqm 





Finding evolution 
to be a challenge 

It would appear that I have hurt the 
tender feelings of an alleged DC by 
suggesting that readers of the Guordion 
are as anti-police as those of the 
Doily Mail (POLICE, February edition). 
Apparently, nothing could be further 
from the truth, according to the sleuth 
who wrote in to complain (under I 
suspect a pseudonym, so I’ll call him 
DC Flake). We are beloved by the same 
metropolitan liberals (whom I affected 
to despise) because we are very pink 
and fluffy nowadays. 

Clearly it is me who is out of step. I 
should have learnt, of course. Gone 
are the halcyon days of my service as 
a sergeant when a DC’s place was to 
bring me a mug of tea and sit down for 
a couple of hours while I gave them the 
benefit of my hard-won wisdom. The 
system worked well: DC Flake would 
have gained from the experience of my 
own mistakes and learned how to make 
a proper brew, while also becoming 
embedded in the culture that had 
served the police service so superbly. 
Everyone was a winner, including me as 
I didn’t have to put the kettle on myself. 

Now, however, we have a new and 
very precious generation. Fleaven* 
forbid that our constables now consider 
the Guordion to be worthy of defending, 
let alone reading. No disrespect, but it 
is something I would generally expect to 
be read by teachers and social workers, 
rather than cops. Even worse: the DC 
in question considers it is acceptable 
to take a sergeant to task in a national 
policing publication. Whatever is the 
world coming to? Perhaps I can sign off 
by pointing out to my friend that... ‘it is i 
before e in grievance’. 

*Other realms of the Afterlife may 
also be ovoiloble. 

Follow me on Twitter @stationsarge 


Police forces are floundering in 
austerity and struggling to respond 
to increasing and ever-changing 
levels of demand, says Her Majesty’s 
Inspectorate of Constabulary (HMIC). 

Inspectors looking at all 43 
forces in England and Wales 
flagged a deterioration in some 
services - such as neighbourhood 
policing - and said the shortage of 
detectives was a “national crisis”. 

Talk of “raising a red flag” by HMI Zoe 
Billingham, who led the inspection, 
reinforced the views of serving officers 
and commentators who have been 
highlighting the problems for years. 

Too simplistic 

Police Federation of England and 
Wales (PFEW) chair Steve White said: 

“I haven’t heard this language from 
HMIC before - it gives much credence 
to what we have been saying for some 
time. But talk of austerity is actually 
too simplistic. HMIC talks about a 
denigration in neighbourhood policing 
- what do you expect when the central 
budget for policing has been slashed 
by 22 per cent since 2010? The number 
of cops has also dropped drastically- 
since 2009 we have lost 21,500 officers. 

“We have been pointing out the 
pitfalls of continually taking the axe to 
police budgets over successive years 
and warning that it will actually hurt 
the very people we have pledged to 
protect - members of the public.” 

While most forces provided a largely 


Last year HMIC warned that 
neighbourhood policing was being 
eroded. This year, say inspectors, there 
is even more evidence of this. 

“This is likely to negatively affect 
forces’ ability to undertake vital 
proactive and preventative aspects of 
fighting crime,” the report concludes. 

It is now recommending a raft of 
proposals, calling on the College of 
Policing, working with the National 


good service in keeping people safe 
and preventing crime, HMIC said 
some were guilty of an “unconscious 
form of rationing of police services”. 
As a result there were fewer arrests 
and proper investigations, with 
suspects remaining at large. 

Unfairly judged 

Some forces hit back against 
the criticism; Bedfordshire Chief 
Constable Jon Boutcher defended 
his “outstanding” officers and 
expressed significant concerns about 
the report, adding: “While I welcome 
the Inspector’s comments regarding 
the challenges we face as a force in 
regards to our complex demands 
and lack of resources due to poor 
funding, it is incredibly disappointing 
to have been so unfairlyjudged.” 

Mr White added: “Some forces are 
clearly coping better than others, but 
you can’t compare 43 forces with one 
another - it’s like comparing apples 
with pears. What we are seeing is a 
service that is only being driven by 
cost constraints and some areas of 
policing are on the critical list and 
heading towards intensive care. 

“We keep saying it, but this report 
really has got to be a wake-up call. 
There now needs to be a proper 
debate around how much the public 
and Government want from their 
police service and how much they 
really want to spend on it. The public 
and our officers deserve as much.” 


Police Chiefs’ Council (NPCC) and 
the Association of Police and Crime 
Commissioners, to issue new guidance 
covering a range of areas including 
targeted, intelligence-led preventative 
activity and patrolling to combat 
anti-social behaviour, and increased 
neighbourhood policing to tackle 
serious and organised crime, prevent 
violent extremism and keep vulnerable 
members of communities safe. 


Inspectors fear neighbourhood policing is now 
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report is a ‘wake-up call’ 



Forthe first time HMIC has acknowledged 
a “national crisis in the shortage of 
detectives” and says the public - 
including vulnerable victims- are being 
put at risk. 

Inspectors revealed that poaching from 
other forces had become the norm for 
CID units struggling with their workloads, 
as forces try to increase the number of 
detectives with experience of working 
with vulnerable people. 

HMIC found the national shortage was 
“often leading to excessive workloads and 
stress among those currently in the roles.” 
More than one in five cases were not 
investigated because “the victim does not 
support police action”; in domestic abuse 
cases the proportion was even higher. 

There were also flaws in tracking 
down criminals because of failures in 
procedures, HMIC said, identifying that 
the details of 67,000 people suspected of 


‘on the missing list’ 

The HMIC found a variety of spending on 
neighbourhood policing - more than two- 
thirds of forces now allocate less than 13 
percent of their total budget to it. 

PFEW chair Steve White said: “This is 
what we have been warning of. Vital 
preventative patrols, which safeguard 
the public, are endangered. As HMIC 
points out, only 19 percent of the public 
reported seeing a foot patrol at least once 
a month, compared to 26 per cent the 


committing crimes not been logged on 
the Police National Computer. 

The HMIC findings echo warnings 
from the Police Federation’s National 
Detective Forum (PFNDF). PFNDF chair 
Martin Plummer said the report came 
as no surprise. “We have for some time 
highlighted the simple fact that if you 
reduce the number of experienced 
detectives, because of police reform, not 
only do those remaining in the role have 
increased workloads with extra strain, but 
younger officers no longer see a career as 
a detective being appealing.” 

Last year the national lead on cyber¬ 
crime, DCC Peter Goodman, revealed 
that over half of all UK crime is now 
online, often involving extremely complex 
investigations, and Office for National 
Statistics estimates showed more than 
five million fraudulent online transactions 
in just 12 months. 


previous year. That’s not good enough. 

“We’ve talked about the firearms 
uplift in the face of terror threats but 
equally important is engaging with 
communities. Foiling terrorist plots and 
fighting anti-social behaviour relies on 
an intelligence-led approach. You can’t 
do that without neighbourhood policing 
and you certainly can’t do that if you 
aren’t out and about on the streets 
talking to people.” 


PEEL: Police effectiveness 
2016 report at a glance 

Effectiveness was the final part 
of HMIC’s annual inspections into 
police efficiency, effectiveness 
and legitimacy (PEEL) to be 
published last month (March). 

It asked the question ‘How 
effective is the force in keeping 
people safe and reducing crime?’ 

• one force - Durham - was 
judged ‘outstanding’ overall 

• 28 forces were ‘good’ 

• 13 ‘require improvement’ 

• one - Bedfordshire - was 
rated ‘inadequate’ overall. 

Key causes for concern were an 
“erosion of neighbourhood policing”, 
and HMIC also warned of a “national 
crisis in the shortage of detectives”. 

Reported sexual abuse has soared in the 
wake of the Jimmy Savile scandal and the 
investigation of historic sex crimes has 
increased significantly. Scotland Yard is 
reportedly short of up to 800 detectives 
to investigate crimes such as domestic 
violence, robberies and burglaries. 

Mr Plummer said: “Detectives are asked 
to investigate the most serious crimes, 
dealing with the worst criminals, yet 
are not being afforded the appropriate 
resources to progress these enquiries. 

“Confidence in investigators and 
the outstanding work they have done 
over many years has led to increased 
trust, but, as a result, unprecedented 
reporting of historical crimes has heaped 
unacceptable workloads on already 
stretched teams. 

“Work-life balance for detectives is 
increasingly poor, and shift patterns 
compared to their uniformed colleagues 
are frequently not favourable. There is 
a crisis in British policing. We are losing 
experienced detectives who are not being 
replaced, and any efforts to deal with 
this across the country are not sufficient. 
As a result we are seeing dangerously 
unacceptable levels of stress and anxiety. 
We have a real welfare issue and we need 
action now.” 
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ADVERTORIAL 

Police pensions 
on divorce 

Police pensions are often the most 
valuable asset on divorce and yet, due 
to their complexity, a great deal of 
confusion surrounds them. 

Following a separation it’s important 
to get professional advice about the 
financial arrangements surrounding 
your pension, as there are a range of 
options available to the court. 

In complicated divorce cases it is not 
uncommon for the court to seek advice 
from a pension actuary who provides a 
report about the different pension needs 
and options. The report’s conclusions 
may prove critical in informing the court, 
so it’s important to have a confident 
lawyer from the outset, who can ensure 
the correct questions are asked and 
challenge any conclusions to protect 
your interests. 

There are many myths surrounding the 
division of pension assets upon divorce 
or dissolution. For example, the recipient 
of a Pension Sharing Order in relation 
to a police pension does not receive an 
immediate lump sum equivalent to the 
“share” and will have to wait until their 
60th birthday to realise any benefits. 
Further, if the person having their 
pension deducted has already retired, 
they will experience an immediate 
deduction in any income they already 
receive, even if the recipient might not 
receive theirs for a number of years, 
because they are not yet 60 years old. 

When deciding how to deal with your 
pension and other matrimonial assets, 
the Family Court will considera number 
of criteria and a Pension Sharing Order 
may not be the best outcome based on 
the length of your marriage, the value 
of your pension, your length of service 
and the value of the other matrimonial 
assets. For example, if a marriage is 
short, a court might award a smaller 
lumpsum to “offset” any interest in 
pension funds generated during the 
marriage. No two situations are the 
same and you should have a lawyer who 
understands these complexities and 
how the different circumstances might 
affect the outcome. 


Slater 

Gordon 

Lawyers 


Amanda McAlister 
Head of Family law , 
Slater and Gordon 
T: 0808175 7710 


■ NEWS 


Bail overhaul under 
will mean ‘massive 


The full impact of the new Policing 
and Crime Act is likely to be felt 
the most by custody sergeants 
and investigators when it comes 
into effect this month (April). 

Pre-charge bail will be capped 
at 28 days in the biggest overhaul 
of bail arrangements in the 
entire history of PACE. 

The Police Federation of England and 
Wales (PFEW) and its advisors have been 
in dogged negotiations with the Home 
Office for more than 18 months over 
the bail reforms as well as the other 
changes enshrined in the new law. 

But although it has managed to 
influence some of the outcomes, 
arguments over the pre-charge bail 
reforms have largely fallen on deaf ears. 
Further discussions are still ongoing 
as other elements of the Act won’t 
be introduced until a later date. 

The reforms have been brought 
in after existing provisions were 
criticised for keeping suspects on bail 
indefinitely, waiting to hear whether 
or not they would be charged. The 
Home Office released documents 
showing that up to 4,000 people each 
year have to wait on bail for 12 months 
or more for a charging decision. 

The authority of an inspector or above 
will now be required to grant pre¬ 
charge bail up to 28 days - with further 
extensions requiring higher levels of 
authority for exceptional circumstances. 

‘Paper tiger’ 

But the measures have already been 
dubbed a ‘paper tiger’ by a leading 
law firm, which says that in reality 
an already overstretched police 
service will encounter additional 
administrative burdens and paperwork. 

PFEW Custody Lead Andy Ward said: 
“Release without bail will be the default 
position - unless bail is necessary and 
proportionate. But one problem is 
that the Home Office does not spell 
out what is ‘proportionate’. It will be 
a massive change in custody culture 


and be a considerable challenge.” 

The 28-day time limit is “unrealistic” for 
complex investigations, added Mr Ward. 
“Cybercrime, for example, requires 
computers to be seized and equipment 
to be interrogated to gain evidence. 

The results for detailed forensic tests 
also take some time to come back.” 

Poor morale 

The measures will come at a time 
when poor morale, staff shortages 
and high levels of stress and sickness 
absence have become an increasing 
problem for the custody world. 

Fluctuating shift patterns, lack 
of vital equipment and training 
gaps have also been identified by 
the PFEW’s Custody Forum. 

The new Act - which received 
Royal Assent on 31 January - will 
start taking effect from April with 
different provisions being rolled out 
at intervals. The reforms include: 

• placing a new duty on police, 
fire and rescue, and emergency 
ambulance services to collaborate 
(but only in England, not Wales) 
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the Policing and Crime Act 
change in custody culture’ 



The Policing and Crime Act 
is likely to have a major 
impact on custody and bail 


“Release without bail 
will be the default 
position - unless 
bail is necessary and 
proportionate. But 
one problem is that 
the Home Office does 
not spell out what is 
'proportionate’. It will 
be a massive change in 
custody culture and be a 
considerable challenge.” 

Andy Ward, 

PFEW Custody Lead 


• enabling PCCs to take on 
responsibility for fire and rescue 
services, potentially creating a 
single employer so that theoretically 
a fire chief could lead a police force 

• giving more powers to police 
staff and volunteers 

• allowing the Home Secretary to 
specify police ranks in regulations, 


enabling the introduction of 
a flatter rank structure 

• restricting the numbers of 
mentally ill in custody, and 
banning under-18s suffering from 
mental health crises from being 
detained in police custody 

• ensuring that 17-year-olds in 
custody are treated as children 


• overhauling police disciplinary 
and complaints systems; 
introducing a new ‘struck off’ 
list; changing current rules 
preventing resignations and 
retirement - the Federation and 
its advisors are still working with 
the Home Office to achieve a 
satisfactory result in this area. 


PFEW challenges IPCC and calls for action on reform 


The Police Federation of England and Wales (PFEW) continues 
to challenge the IPCC over investigation delays, poor practice 
and mistreatment of officers that leave members feeling short¬ 
changed and aggrieved by the organisation. 

It wants reform from the IPCC and solutions to the range of 
issues that have been dogging police officers since its inception. 

Phil Matthews, the PFEW’s Conduct and Performance lead, said 
that “IPCC investigations frequently take a heavy toll on officers 
and families” and that investigations were “unacceptably long” 
or that “should never have been brought”. 

Appalling pressure 

“Since it was set up 13 years ago, the IPCC has put officers 
under appalling pressure, and in some cases they have been 
driven to quit the job,” he said. “There are some pockets of good 


practice in the IPCC, but whenever we try to engage to help 
improve and spread that good practice, progress is glacial. We 
keep being told that the IPCC is reforming and things are going 
to improve but we’ve yet to seethe evidence.” 

Mr Matthews’ comments come just weeks after it was 
announced Police Scotland were investigating, at the Met’s 
request, the IPCC’s handling of a case into the actions of 
former Met PC Mark Gatland following his claims that the IPCC 
suppressed evidence that could have cleared him. 

In February it emerged that the IPCC waited several months 
before telling former Fed rep John Jeffrey he was in the clear 
after an investigation into a custody death. Mr Jeffrey’s plight 
came to light when a senior IPCC officer said he was “dismayed” 
at the treatment meted out to the Met rep, which he believed 
had a detrimental effect on the wellbeing of the retired officer. 
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Officer quits amid storm of support 
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PC Laura Beal had 
appeared on posters and 
the cover of the annual 
report promoting Devon 
and Cornwall Police, 
but her decision to quit 
over the state of policing 
attracted huge 
attention, including 
Newsnight, This Morning 
and the Daily Mail 




Crippling police cuts 
are beyond belief -1 
quit before it kills me 

Poster girl's damning Facebook resignation 


A FOF:ICE R poll** 'poiiw 

Bill- iLih-.fu/l L«. S^p, ^ > 

i -uimi Eekir.illvn 
Irt-.er th-jL fcbmcs trippJnj 

SI yitlibi nl/1 
ttUMptcabt hsanika otvwi 





An officer who shared her resignation 
letter on social media gained 
widespread support from colleagues 
far and wide for “telling it like it is”. 

PC Laura Beal, a response officer 
with Devon and Cornwall Police, quit 
her dream job after 13 years because 
she “could see the job I loved and the 
people I respect get ruined because of an 
organisation that puts its employees last”. 

Despite loving her job and feeling 
proud to be an officer, she said that the 
lack of support “both governmental 
and from the Chief Officer Group” 
made her lose faith. Low resourcing 
levels and treatment within the 
organisation resulted in her suffering 
with anxiety, depression and stress. 

“I would rather take the massive pay cut 
and quit than spend one day longer in a 
job that is making me ill,” she explained. “I 
am, and was, a good police officer and the 
force are losing more and more every day, 
only to be replaced by new recruits who 
have little to no people skills, however 
are able to answer exams effectively.” 

‘Staff are suffering’ 

She implored the Chief Constable 
to hear her pleas that “staff are not 
coping, and are suffering because 
there is no one lookingoutforthem” 
and that investment was desperately 
needed in frontline policing. 

“We are more like a business now in 
how we function in relation to finance 
and ‘customer’ relations, yet we are 
so far behind on employee rights. I 
am leaving before this job kills me 
both physically and mentally. 

“I am not only sad because I see what 
is potentially an amazing career get 
ruined by hypocrisy and lack of funding; 
but also because I know I am not the 
only one going through this and 
not everyone that needs the help 
and support will be as lucky as 
I am to be able to leave.” 

Her views echo the findings of a 
recent Police Federation of England 
and Wales national survey on 
officers’ wellbeing and health, which 
confirmed that officers are under more 
strain than ever before; workloads 


are too high, and while units have 
minimum staffing levels, 82 per cent 
of respondents said there aren’t 
enough officers in their unit or team. 

Chief Superintendent Jim Colwell, 
responding to Laura’s views, said he 
was “sympathetic” to her reasons for 
leaving and claimed that “staff wellness 
is a priority for the force”, but 
acknowledged that being a 
police officer was not easy. 

What do you think? Is Laura’s experience 
commonplace? Write to editor@polfed.org 


“We are more like 
a business now in 
how we function in 
relation to finance and 
'customer’ relations, 
yet we are so far behind 
on employee rights.” 

Laura Beal, 

former Devon & Cornwall PC 


POLICE April / May 2017 13 






















Federation 


In the know 
- on the go 


The app provides 


latest PFEW news 
annual leave and 
overtime tracker 
discounts and member 
services 

POLICE magazine 
Twitter feed 


and much more! 


Google Play 


www.polfed.org/app 


@PFEW_HQ 








NEWS ■ 


Federation reaffirms call for an 
independent review of policing 



A holistic, independent and full 
review of policing - including 
funding levels, functions, roles and 
structure - is long overdue. We need 
a police service that delivers what 
the public want and can effectively 
tackle changing crime patterns. 

That’s the view of the Police 
Federation of England and Wales 
(PFEW) in response to the Home 
Affairs Select Committee’s inquiry, 
Policing for the Future. 

Other key points raised in the PFEW’s 
submission include the need for: 

• the overseers of policing to be less 
reactive and to proactively measure 
demand - taking into account 
public expectations - in order to 
improve planning for the future 

• officers to have the right equipment, 
training, rewards, resources and 
legal protections to deal with the 
varied and dangerous demands 
placed upon them and to protect 
the communities they police 

• officers to be held accountable, 
but in a manner that is timely, 
supportive and appropriate, 
ensuringthat policing can 
learn from mistakes by moving 
away from a culture of blame 
to a learning culture 

• a long-term politically independent 
strategy, taking account of 
funding, demands, resources, 

and public expectations, so that 
leaders within the service can 
plan with a degree of confidence 

• police ICT systems - and other 
systems too - to be inter- 
operational, user-friendly 
and fit for purpose. 

Commenting on a range of issues, 
the PFEW highlights current and future 
crime trends and their implications for 
policing (such as online crime and child 
sexual abuse), under-reported types of 
crime, the extent to which the police are 
sufficiently equipped to deal with these 
changing patterns of crime and other 
operational demands (such as mental 


health crisis work), and where gaps in 
capacity and capability are likely to lie. 

The Committee is also looking at 
police funding levels, efficiency and 
cost-effectiveness, including the role 
of police and crime commissioners 
(PCCs) in driving innovation and 
reform, and the role of digital 
technology in policing, including 
take-up, risks and barriers to use. 

Public expectations 

Steve White, chair of the PFEW, said: 
“We’ve divided our response into 
three broad areas. Firstly, the overall 
policing landscape, and reforms 
needed. Secondly, public expectations 
and the balance of demand for 
policing, and funding. And thirdly, 
the way that the police are currently 
managed, both in terms of how they 
are held accountable, and how they 
are recognised and equipped. 

“For more than a decade, we have 
been demanding a holistic and 
independent review of policing in 
order to properly determine what the 
public want and expect of their police 
service. While appreciating this would 
need to be balanced against the reality 


of the fiscal policy of the government 
of the day and its limitations on 
resources and capacity, it would, at 
the very least, be a starting point to 
ensure we have a police service fit for 
purpose and able to focus on those 
issues deemed to be public priority. 

“If we were starting afresh today, we 
cannot see any logic or rationale in 
having this number of police forces. We 
maintain that a Royal Commission on 
Policing looking at the entire structure, 
function, roles and funding of the police 
service is long overdue. This would 
address the points raised and allow 
radical, long-term, strategic thinking, 
rather than knee-jerk responses and 
tinkering based on political whim. 

“We need police officers to remain 
at the heart of policing, to retain the 
model of policing by consent and 
to ensure that those tasked with 
protecting our communities have 
the support of the law, are given the 
appropriate protections, equipment and 
training to do the job and are valued, 
motivated and fairly rewarded.” 

The full response can be seen on 
the Home Affairs Select Committee 
website, www.parliament.uk 
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PROTECT 1 Campaign builds 
“PROTECTORS I momentum 


The national PFEW campaign to ‘Protect The Protectors’ is 
winning support from MPs, police leaders and rank and file 
officers since it launched in February. 

At its heart is the uncompromising message that an 
assault on the emergency services is an assault on society 
and those responsible for attacks on police and other blue 
light workers should face the full force of the law. But it 
is notjust about an increase in sentencing for those who 
assault emergency service workers. Calum Macleod, Vice 
Chairman of PFEW, explained that the campaign is about 
“seeking better training and access to equipment - wider 
roll-out of protection measures, such as Taser, body worn 
video and spit and bite guards.” 

And having access to the right kit is a common theme in 
the case studies being used as part of the campaign. 

West Yorkshire’s PC Karl Heath (below) suffered appalling 
injuries in an assault, made worse by a poor result at court. 
Elis collar bone was shattered in four places after he was 
picked up and slammed head-first into the ground by a 
man he had been questioning over a neighbour dispute. Elis 
horrific injuries resulted in four months off work and being 
unable to feed or clean himself without help. Elis bone is 
now held together by a metal plate, which he has for life. 



Yet at court, PC Eleath’s attacker walked free after claiming 
self-defence. The officer, who did not have body-worn 
video, said: “For some reason the jury didn’t think we had 
proven beyond reasonable doubt that he had committed 
the crime. Body-worn video would have gone some 
considerable way to proving exactly what happened.” 

It was a similar story for PC Wendy Heisley from Kent, 
who was “swung around like a rag doll” by a suspect 
resisting arrest. She suffered snapped tendons in her 
shoulder from the incident five years ago and has been 
in near constant pain since, as well as unable to perform 
ordinary tasks like pushing a vacuum cleaner. She feels that 
video or Taser would have deterred the suspect. 


PC Dean Portman (right), 
a former army sergeant 
who now walks the beat in 
Barnsley, South Yorkshire, 
has been punched, kicked 
and head-butted on duty. 

But one thing he can never 
get used to is spitting: “That 
is one of the most disgusting 
things,” he said. 

“We can catch whatever 
they have got. I would 
rather be punched.” PC 
Portman had blood spat 
in his face by a man who 
later received a suspended 
sentence for the incident. 

EHe feels that video could 
have secured a stronger 
conviction - “the video evidence speaks a thousand 
words,” he said - and spit guards would have prevented 
it altogether. 

One Detective Constable from the Metropolitan Police, 
who spoke to the campaign anonymously, was spat in her 
face by a woman prisoner, ironically on the day that London 
Mayor Sadiq Khan refused a trial of spit and bite guards. 

The DC said: “I had to go fora course of antibiotics and 
tetanus shots because I had no idea if this woman had any 
kind of virus. All this on the eve of the decision to NOT allow 
the Met to trial spit guards because they apparently look 
too demeaning. Where is the concern for me? I just feel very 
let down and disheartened.” 

And these stories are not uncommon, and are just some 
being used as part of the campaign, which cleared its first 
hurdle at Parliament in February when Labour MP (for 
Halifax) Holly Lynch introduced a Ten Minute Rule Bill on 
assaults on emergency workers which won cross-party 
support. It calls for assaults against emergency service 
workers - ‘a constable, firefighter, doctor, paramedic or 
nurse’ - to become a specific offence. 

Ms Lynch also called for those offenders who spit at 
emergency responders be required to have a blood test, 
and make it an offence if they refuse, so that officers know if 
they are at risk of contracting life-threatening diseases. 

Find out the latest campaign news atwww.polfed.org/ 
assaults and show your support on Twitter using the 
hashtag #ProtectTheProtectors 
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Hold fire before 'udein 



The complex issue of pensions continued to hit 
the headlines when an employment tribunal 
ruled in favour of the Government. 

The tribunal found that while the Government’s 
transitional arrangements on firefighters’ pensions 
in the 2015 CARE Scheme did discriminate against 
some of their members, it was justifiable as it was a 
proportionate means of achieving a legitimate aim. 

The findings followed an earlier employment 
tribunal which ruled that the Government’s 
transitional pension arrangements forjudges 
did amount to unlawful age discrimination. 

The Fire Brigades Union (FBU) and the Ministry 
of Justice are appealing their respective decisions, 
but where does that leave police pensions? 

Andy Fittes, general secretary of the Police Federation of 
England and Wales (PFEW) said the issues were complex: 
“Obviously we are taking a keen interest in both cases 
and will be informed by the outcome of those but our 
approach has been different. Ultimately we have had 
to take what we feel is the best action to get a positive 
outcome for as many of our members as possible. We 
believe that transitional protections are a good thing.” 

To help understand the issues, here we feature some of 
the common questions around the 2015 CARE scheme. 


Why was the scheme introduced? 

In 2011, Danny Alexander, the Chief Secretary to the 
Treasury as part of the coalition Government, laid out 
plans to change public service pensions, with the aim of 
saving money for the taxpayer. An increased cost of public 
service schemes to £32bn a year was behind the proposals, 
and they led the way to the introduction of the scheme. 

What did the PFEW do to prevent 
the CARE pension scheme? 

There was nothing the PFEW could do to prevent the 
scheme from being implemented. It was the only scheme 
proposed by the Government and was in line with the 
CARE schemes proposed for other public service workers. 

The Government is not required to negotiate with 
the PFEW on pension provision. It informed us of 
its proposal to introduce the scheme in 2012, as it needed 
a “long-term solution to the increasing costs 
of public service pensions that is fair to 
public servants and other taxpayers”. 

We opposed its introduction and its application 
to existing officers, but it was introduced by the 
enactment of new primary legislation. The Government 
has the mandate to govern in the way it sees fit. 


The pensions timeline - key milestones 


March 2011 - Final report of 
the Independent Public Service 
Pensions Commission, led by Lord 
Hutton, is published, in which 
he spoke of pension reform. 


March 2012 - The second part of 
Thomas Winsor’s review is published, 
and includes a section on pensions, 
backing Lord Hutton’s call for a 
“normal pension age” of 60. 


April 2013 - The Public Service 
Pensions Act 2013 is enacted. Section 
18 of this Act prevents further 
pension being earned in the Police 
Pension Scheme 1987 or the New 
Police Pension Scheme 2006 from 1 
April 2015, otherthan in accordance 
with transitional arrangements. 

September 2013 - 

The PFEW continues 
to receive legal advice 
around the possibilities 
of challenging 
the proposals. 

November 2013 - Home Office Circular 
14/2013 is issued containing further 
details about the new scheme and 
the transitional arrangements. 


May 2011 - Home Secretary Theresa 
May asks Sir Thomas Winsor 
to consider police pensions. 

December 2011 - Danny 
Alexander, the Chief Secretary 
to the Treasury as part of the 
coalition Government, lays out plans to 
change public service pensions, with the 
aim of saving money for the taxpayer. 

An increased cost to public service 
pensions of £32bn a year was behind the 
proposals, and they led the way to the 
introduction of the 2015 CARE Scheme. 


June 2012 - The PFEW responds to 
the Home Secretary, 
with key concerns. The 
PFEW seeks legal advice 
on the proposal for the 
new scheme, including 
on the legality of the 
introduction of the scheme. This advice 
says there is no legal basis to challenge 
the introduction of the scheme. 

September 2012 - The details 
of the 2015 CARE Scheme are 
laid out by Government. 
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on pensions 


Why did the PFEW not challenge 
the Government? 

The PFEW sought legal advice throughout the process 
and was advised that there were no grounds to successfully 
challenge the introduction of the new scheme. 

All avenues regarding the legality of overall 
scheme introduction have been considered, 
including public law (judicial review), European 
law, human rights and discrimination. 

But a group of officers are challenging? 

Yes, but not the scheme as a whole. A group of 
police officers decided to put in a legal challenge to 
the transitional protections in the 2015 CARE scheme. 

The PFEW has not followed this course because 
we are aware of the potential detrimental risks and 
because we believe that transitional protections 
are a good thing as we aim to achieve a positive 
outcome for as many of our members as possible. 

Did you influence the scheme at all? 

Yes. We ensured that: 

• officers have the ability to retire at 55 
from the CARE scheme (with their pension 
actuarially reduced from age 60) 

• there was an extension of those covered by full 


transitional protections and also those within four 
years of full protection received tapered protection, 
therefore avoiding a ‘cliff edge’ scenario; this 
enabled more members to be covered than was 
the case in the Home Secretary’s initial proposal. 

The PFEW was in favour of transitional protections. 

Part of these protections have ensured that there is 
tapered protection for so me of those officers in the 
previous pension schemes, to avoid a ‘cliff edge’ 
of protection - by which officers could miss out on 
being able to remain in the old schemes by just one 
day of service or by being born just one day later. 

This allows those officers to benefit from continued 
membership of their earlier scheme for longer. 

More than half of members were able to either have 
full protection or tapered protection, while previously 
accrued rights were also protected for all officers 
with Police Pension Scheme (PPS) 1987 and/or New 
Police Pension Scheme (NPPS) 2006 service. 

Unprotected members and those with tapered protection 
who transfer to and remain members of the new scheme 
also benefit from the application of‘final final’ salary in the 
calculation of their accrued pension, and members who 
were in the PPS 1987 also benefit from weighted accrual. 


October 2014 - 
February 2015 - The 

draft Police Pensions 
Regulations 2015 are issued 
for consultation with the 
Police Advisory Board of 
England and Wales, and the 
PFEW continues to seek legal advice. 

March 2015 - The Police 
Pensions Regulations 2015 are 
laid before Parliament, 27 days 
before they are implemented. 

April 2015 - Officers without 
transitional protections are officially 
moved over to the 2015 CARE Scheme. 
Officers with tapered protection are 
moved over as and when their tapered 
protection ends. The PFEW continues to 



receive legal advice around 
any possible challenges. 

October 2015 - A group 
of officers instruct lawyers 
Leigh Day and form the 
Pensions Challenge group. 
The grounds for their challenge to the 
transitional protections goes against 
the legal advice the PFEW has received. 

January 2017 - An employment 
tribunal brought by judges rules that 
the Government’s 
transitional pension 
arrangements for 
judges amounts to 
unlawful age, sex and 
race discrimination 
because they cannot 



be regarded as being a proportionate 
means of achieving a legitimate aim. 

February 2017 - The Fire Brigades 
Union’s (FBU) employment tribunal 
ruling is handed down and the ruling 
is in favour of the Government, stating 
that the discrimination inherent in the 
transitional arrangements used in this 
scheme is justifiable on the grounds 
that they are a proportionate means 
of achieving a legitimate aim. The FBU 
announces it will appeal the ruling. 


March 2017 -The 
Ministry of Justice 
announces its intention 
to appeal against the 
ruling in the judges’ 
employment tribunal. 


POLICE April / May 2017 19 















Alan BIck Ltd 


G °OOs 
* 0 * 


SHlp P£D 




DIAMOND JEWELLERY MANUFACTURERS 



Now you can buy diamonds and jewellery at 
wholesale prices direct from the manufacturers 

We supply retail shops with a vast range of beautiful diamond 
engagement, wedding rings and diamond jewellery 


We have been supplying members of the Met Police Force for 
the past 27 years and would like to extend our offer to 
all serving and retired Police Staff across the UK 


Please contact Matt/Meir for a private appointment or 

any enquiries 


18ct gold diamond solitaire 
0.50ct (1/2) size 
Retail price £3,000 

Wholesale price £1,250 


Platinum diamond solitaire 
0.75ct (3/4) size 
Retail price £5,750 

Wholesale price £2,450 


www.alanbick.co.uk ~ 0207 2425831 ~ info@alanbick.co.uk 


Suite 207,100 Hatton Garden, London, EC1N 8NX 



FEATURE ■ 



How many colleagues are protected / 
partially or not protected? 

In total, more than 67,000 of our 121,000 members 
had either full protection (more than 49,000) 
or tapered protection (just over 18,000). 

Figures around the number of officers who received full 
protection, tapered protection and no protection - as at 
March 2012 - can be found on the Government website. 

Has there been any loss of accrued benefits? 

No. Those benefits accrued to the date of change 
have been protected, and because of the link to ‘final 
final’ salary and weighted accrual, are protected on a 
more generous basis than is strictly required by law. 

What has been lost is the expectation that the old 
schemes would carry on indefinitely, and unfortunately 
such an expectation is not capable of being protected. 

The Government is empowered to pass primary 
legislation to change matters and this is what has 
happened here; the PFEW was not in a position to stop 
it, nor are any other staff associations or unions. 

The 2015 CARE scheme remains a very good 
pension scheme, and is favourable compared to 
most other pension schemes, both in the public 
sector and those in the private sector. 

In light of the findings of the judges’ 
pensions ET, would you be willing to 
change your stance and fund legal action 
as the police’s representative? 

We are not planning any challenges at this stage, 
but we continue to keep this under review. The 
basis of the original legal advice received has not 
changed and ourstance remains the same. 

The judges’ case was solely about transitional protections, 
and whether the direct age discrimination, and indirect sex 
and race discrimination caused by them could be justified 
as a proportionate means of achieving a legitimate aim. 

• There was no challenge to the legality of the 
introduction of a new judges’ pension scheme. 


• The judge acknowledged that there is no statutory 
ban on reducing pensions and pay for the future. 

• Thejudge was very clearthat he was not 
ruling on wider public sector pensions’ reform, 
as this is a matter of public policy. 

Moreover, we do not agree that a challenge along these 
lines would be in the best interests of our members. 

Is it right that the judges’ employment 
tribunal ruling said they had been treated 
better than they needed to be? 

Correct. At no point was it indicated that anyone was 
treated worse than they should have been, and in the 
case of comparing someone with transitional protections 
with someone without any transitional protections, 
the ruling stated that those with protections had been 
treated better than they needed to have been. 

What could this mean? 

That ruling potentially leaves a lot of people worse off, 
and no one better off as employers could remove all 
protections other than those applying to accrued rights. 

Why aren’t we challenging on the 
grounds of age discrimination? 

Based on our legal advice we do not consider that a 
challenge will be successful. Further, a challenge could 
mean that the transitional protections we had fought 
for could be removed. We believe that transitional 
protections are a good thing as we aim to achieve a positive 
outcome for as many of our members as possible. 

If the Pensions Challenge group wins on similar 
grounds to the judges, what will happen? 

We expect the transitional protections to be removed, 
and therefore all members will be put into the 2015 
CARE Scheme. Accrued benefits will be unaffected. 

Members will not go back into the 1987 scheme. 

More FAQs can be found atwww.polfed.org/pensions 
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Welfare special: how much 
worse does it have to set? 


The latest police effectiveness, efficiency and legitimacy 
(PEEL) report by Her Majesty’s Inspectorate of Constabulary 
(HMIC) conceded that austerity is causing issues and 
that forces are struggling to respond to increasing and 
ever-changing levels of demand (see stories on p8). 

It comes as no surprise to the Police Federation of England 
and Wales (PFEW) which has evidence* from the rank and 
file of the true cost of policing, and has been ‘crying wolf 
about the issues for some time. That has now been backed 
up by HMIC evidence from forces throughout Englanc^nd 
Wales. So what more has to be done to initiatdthange 
and reinvest in a service that is at breaking point? 

Since 2010 there has been an 18 per cent real- 
term reduction in budgets, and a 14 percent falfin 
officer numbers (from 143,734 in 2009 to 124,066 
in 2016). Seventy per cent of officers said they did 
not have time to engage in proactive policing. 

A serving officer from the Midlands commented: “I can’t 
be proactive in my force because I’m going from job to 
job and attending the 999 calls. There are nowhere near 
enough officers: I’ve been the only officer covering a 
large market town before now. There is a lot of pressure.” 

He says his colleagues are stressed out with workloads 
and are leaving late or working into their rest days. 


• Three-quarters of officers are 
‘often’ or ‘always’ single-crewed 

• High demand is impacting the 
ability to police proactively 

• Police stress is twice as high 

as the UK workforce average 

• Ehtigued officers are struggling 
with work-life balance 

He feels the answer is more police on the frontline, 
supported by a back room investigations team. 

He added: “In the past I’ve been physically abused 
on the streets and that creates long-term instability. 

The organisation expects us to be machines but we’re 
not, we’re human beings. A lot of officers talk about 
getting out so clearly there is something wrong.” 


"Respect to our thin 
blue line, rushing in 
where others fear 
to tread.” 


Sheree Mobbs - Facebook 


#BelieveinBlue 



4 


Believe <§}Blue 
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Simon Mudge is one such officer who did “get out”, 
although he was retired from Avon and Somerset 
Police on medical grounds, having been diagnosed 
with post-traumatic stress disorder (PTSD). He spent 
20 years in the police, mostly in uniform, and was 
repeatedly assaulted. The final straw was discovering 
the body of a missing person in a stream and 
performing CPR in vain, with family members present. 

“It was horrendous,” said Simon (pictured right). 

“The aftercare from the force was shocking. It was 
literally‘have a cup of tea and get back out there’, not 
the post incident debrief orspeakingto Occupational 
Health that I would have expected. The next day 
I got a strong talking to for not wearing a hat. 

Proactive is impossible 

“Morale was through the floor in my force when I 
left in 2014. Single crewing was the most contentious 
issue, as colleagues just didn’t feel safe.” Speaking 
about the workload, he added: “I was carrying 21 
crimes at one stage including 15 on bail and was 
constantly carrying out checks and phoning victims 
- it made proactive policing almost impossible 
and you lived in fear of being disciplined.” 

Former DC Anji Dawson quit the Metropolitan Police 
Service in February and took part in a BBC documentary 
highlighting the pressures on detectives. Speaking to 
Police magazine she said: “As a DC in Uxbridge I had 
at least 20 crimes, twice the magic number. In some 
cases there would be multiple victims and suspects 
or fraud cases, which were complex. You are spinning 
a lot of plates and it is a struggle to cope. I would say 
to my borough commander ‘I’m glad I got through 
today and nobody died’. So much has to go on the 



backburner because stuff is happening live. Anything 
you plan has to be able to be cancelled at a moment’s 
notice and you couldn’t do anything proactive.” 

Just over half of officers surveyed (53 percent) 
reported ‘never or rarely’ being able to take their 
full rest break entitlement. In addition, 13 percent 
of respondents often or always had their rest days 
cancelled, and three quarters (76 per cent) had two or 
more rest days cancelled in the previous 12 months. 


“We must support our 
police in all they do to 
try and protect us in 
this increasingly 
violent society.” 

Pauline Tan - Facebook 


#BelieveinBlue 
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Anji (above) said: “You aren’t paid for the 45 minutes 
that you are meant to be taking a break, but in reality 
when you’ve got prisoners in the bin and people’s 
clocks running out you don’t have the luxury of taking 
a break. I spent most days of my 10 years eating at 
the desk with a phone wedged under my ear.” 

‘Presenteeism’, the act of attending for work while ill, 
has been shown to be associated with health decline 
(particularly in relation to burnout) and negative 


attitudes towards the job. Anji added: “You’d be grilled 
if you went sick and there was no empathy so I would 
go in and let them send me home. Once when I was sick 
for two weeks with stress I felt under pressure to come 
back and guilty that I was letting colleagues down.” 

Ninety per cent of respondents reported one or more 
episodes of presenteeism associated with their physical 
health within the previous 12 months. The majority of 
respondents (59 percent) have used annual leave or rest 
days to take time off due to the state of their physical health, 
and just over two fifths (42 percent) used annual leave or 
rest days to take time off due to psychological health. 

Significant repercussions 

John Murphy, secretary of PFEW’s health and safety 
sub-committee, initiated national research on some of 
the issues highlighted by officers. These welfare issues 
are wide ranging and the impact runs deep - with 
significant repercussions, not only to officers themselves, 
but to the service they are able to afford the public. 

Mr Murphy said: “It is soul destroying seeing officers 
suffer - some in silence before they reach a point of 
no return - when irreparable damage is done to their 
health, work, personal lives, or all of these things. 

“We will use the data and feedback from our officer 
welfare, demand and capacity survey to escalate this 
reality to the National Police Chiefs’ Council and the Home 
Office until action is taken. We also have some invaluable 
force data that we can direct to individual chief officers. 

“Tension and stress within the service are at 
an all-time high - morale is at an all-time low. 

It’s no use paying our officers lip service - they 
need better support and less pressure.” 

* The PFEW Welfare Survey 



iff' 

Believe 


“These ©BelieveinBIueUK 
stories are never anything 
short of incredible and 
inspirational #BelieveinBlue 
#999Family” 


Halden H-B @HaldenHB Twitter 


#BelieveinBlue 
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YOUR Local Franchise Opportunity! 
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Imagine owning your own domestic cleaning franchise, 
earning around £65,000 per year profit and never doing 
any cleaning yourself! 

And you can work from home at times that suit your 
children, lifestyle or other commitments. 

AT LAST, a real business that works and you can be 
really proud to own! 
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Our domestic cleaning franchise system is the longest established 
in the UK, and is easily the most successful with over 200 
franchisees across the UK and Ireland. 


Here arc seven crucial reasons 
why you should consider 
investing in a Time For You 
domestic cleaning franchise. 



/. Work from home. 

2 . No staff worries. 

3 . No invoicing. 

4. No stock required. 

5 . The only franchise wi 
a 100% Money Back 
Guarantee! 

6. No cleaning done by you 

7. Clients pay in advance! 



Police To Successful 


Business Owner! 


Leaving llie Police was the best move I've ever 
made but, 1 didn't know it at the time! Don't get 
me wrong, I loved my job as a Detective 
Constable in the met. However, after falling 
pregnant with twins something had to change. I 
A " n Br . ebner researched many business opportunities but they 

Tirtnia Fr* Yfti i rrvJ'^rl'^'anfifvrhni * am t? 

all seemed difficult to integrate with family life. 
I needed a guaranteed, proven, easy to run home based business 
that filled in with me and my family. 


Having had a cleaner from Time For You I had an idea of how the 
business worked from a client’s point of view. It seemed the 
perfect business model so, I booked an appointment with the 
Franchisor and was really impressed with the whole set up. 
Support, training and a easy to run home based business that 
works! 


Safe to say within a week I’d bought the franchise! From that point onwards I have never 
looked back with any regret, only thankfulness that I was blessed to come across Time For You 
and the wonderful things it has allowed my family to experience. I now have an amazing work 
life balance and TIME FOR ME! 



Find out more NOW by visiting: 

www.time4youfranchise.com 


TIME FOR YOU " 

nflMFK.TIC Ci F A N T N □ 
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POLICE AND POLICE STAFF OF ENGLAND, WALES AND NORTHERN IRELAND 



Vauxhall Corsa, with 4G Wi-Fi. 




\ 


— » 


Available with your Vauxhall 
Partners discount. 


Corsa 


Start taking advantage of Vauxhall Partners benefits by signing up today 

at www.paitnersprogramme.co.uk login: POLICE 


associate partners 

more far/ you and your family 



VAUXHALL 


Official Government Test Environmental Data. Fuel consumption figures mpg (litres/IOOkm) and C0 S emissions (g/km), Corsa 

Limited Edition 1.4i 75PS ecoFLEX, 3-Door: Urban 41.E (6.8). Extra-urban 65.7(4.3), Combined 54.3 (5.2). C0 2 emissions: 120g/km. # 

For Partners Teems and Cordit ions goto www.partnersprogramme.cci.uk/lerms-and-conditions. 4G Wi-Fi Hotspot requires contract with nominated mobile network operator and active OnStar account. 
Charges apply afte'trial period which lasts for 3 months or 3GB, whichever comes first. 4G subject to network coverage and availability. Terms and conditions apply. The OnStar subscription packages could 
be different from the services included in the free trial package. For details see www.vauxhall.co.uk/onstar #Fuel consumption information is oflicial government environmental data tested in accordance 
with the relevant EU directive. Official £U-regulaled lest data is provided for comparison purposes and actual performance will depend on driving style, road conditions and other non-lechnical factors. 
General Motors UK Limited t/a Vauxhall Motors reserves the right to change, amend or withdraw this offer at any point :n lime. Correct at time of going to print 21/03/2017 


Duty is just 
the beginning. 

You don’t do it because you have to. 
You do it because it’s who you are. 
This is more than doing your duty. 
This is a way of life. 

Believe tflBlue 


Find out more and see how you can show your support 

for the Believe In Blue campaign at believeinblue.org.uk #BelieveinBlue 
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■ NEWS 

Firearms guidance is ‘not proportionate’ 


Revised Independent Police 
Complaints Commission (IPCC) 
guidance for how evidence should 
be collected following the death 
orserious injury of a member ofthe 
public during police contact will do 
little to instil trust with officers involved 
in incidents. 

Of significant concern is the continued 
drive for the immediate separation 
of officers following an incident, 
which is perceived by many as an 
inference of guilt. 

Che Donald, firearms lead forthe 
Police Federation of England and 
Wales (PFEW), said officers understood 
the spotlight they would be under 
following a death or serious incident 
and recognised that decision-making 
needed to be scrutinised, but that it 
had to start on the right foot. 

“They are witnesses first and foremost 


and to separate them in the immediate 
aftermath of a highly traumatic incident is 
neither proportionate nor necessary, and 
is without cause,” said Mr Donald. 

Unrealistic expectation 

In the Court of Appeal’s observations 
in its judgment in the case of Duggan 
and Delezuch, Lord Justice Richards 
outlined that “the separation of officers 
is an exceptional measure and that the 
normal position is that separation will 
not be required”. 

Instead, he considered the supervision 
of officers in the post-incident suite 
provides a reasonable safeguard 
against collusion. 

Representations made by the PFEW in 
other areas had been taken on board, 
including moving from the requirement 
fora Detailed Initial Factual Account (DIFA) 
to a Personal Initial Account (PIA). 


Mr Donald continued: “Expecting 
officers to provide high level descriptive 
statements while suffering the effects 
of trauma and shock is unrealistic, 
which is why this should be provided 
after an initial account and a period 
of rest.” 

Existing Authorised Professional 
Practice (APP) for Post-Incident 
Procedure (PIP) following a firearms 
incident is well established, but the lack 
of any APP for other incidents has led to 
a disparity in how they are dealt with, 
making this guidance so important to get 
right for all involved. 

“Trust in the guidance by those at 
the forefront of these incidents - our 
members - is key to ensuring a timely, 
fair resolution for all those involved. In 
its current form it’s difficult to see the 
existence of that trust.” 


$ 




lit?™ 


National Police\rnemor/a/ day 


St David’s Hall, Cardiff 
Sunday 24 September 2017 

Registration is now open 

Email nationalpolicememorialdav@polfed.org 
or call 07843 293958 


The new interim National Co-ordinator is the Reverend Canon David WHbraham 



www.nationalpolicememorialday.org 
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Taser rollout needs money behind it 


The new X2 model of Taser has been 
approved for police use by the 
Home Office. 

But while this is welcome news - 
with the current X26 model becoming 
increasingly obsolete as spare parts 
are difficult to find - there is concern 
that the X2 rollout will be stopped in its 
tracks without funding to support it. 

Steve White, Chair of the Police 
Federation of England and Wales, said it 
was a case of “giving with one hand and 
taking with the other”. 

“Beyond simply giving it their seal of 
approval, the Government needs to 
offer financial support to allow forces to 
purchase the new device, otherwise it’ll 
stay firmly on the shelf. You cannot put a 
price on safety,” he said. 


In January, 82 percent of federated 
officers who responded to a national 
survey said Taser should be issued to 
more frontline officers, up by eight 
per cent since 2014. And a poll by 
the Metropolitan Police Federation 
revealed that 75 per cent of its officers 
surveyed felt they should be issued 
with Taser while on duty. 

The figures came a month after a 
public survey showed 71 per cent 
of those taking part considered it 
acceptable for police officers to carry 
Taser when on patrol. 

Mr White added: “The public clearly 
have their eyes wide open to the very 
real threats that exist. Attitudes are 
changing and people recognise the 
benefits Taser can offer.” 



The new X2 Taser will replace the 
increasingly obsolete X26 model 


PFOA backs PFEW calls for Taser for all officers 


Mark Williams, chief executive officer for the Police Firearms 
Officers’ Association (PFOA), says the PFOA has “always 
supported the PFEW stance on Taser” and that in an ideal world 
every officer would carry one. 

“With a year-on-year increase in assaults on police we believe 
every officer should be suitably equipped to perform their 
role, and therefore be given the best opportunity to defend 
themselves,” said Mr Williams. “While there is inevitably a cost 
implication it is justified given how much it can cost for an 
officer to be off work due to an injury on duty. 

“It is important that the public recognise that Taser is not a 


replacement for good policing skills, including negotiation. 
However, when an officer is faced with a serious threat to them 
they need the right tools for the job.” 

The PFOA has opened its membership to Taser officers, not 
least after seeing officers who have discharged Tasers subjected 
to protracted investigations, much like firearms officers. 

“This can have a serious impact on the officer themselves and 
indeed their family,” added Mr Williams. “Many Taser officers 
will go on to be firearms officers, so it’s important for the PFOA 
to play a role in preparing these officers should they wish to 
volunteer to be firearms officers.” 


Home Secretary’s Ted herring’ response to firearms suspensions 


Only in exceptional circumstances 
would somebody be automatically 
suspended for using their gun, the 
Home Secretary has told MPs. 

But Amber Rudd’s response during 
Home Office questions has been called 
a red herring, given this is already the 
case in the majority of incidents. 

Ms Rudd spoke out after a Tory 
MP claimed the current rules were 
“not fit for purpose” as many officers 
feared they would spend years under 
investigation just for using their guns. 

Michael Fabricant, MP for Lichfield, 
said: “I am concerned by the fact that a 
number of armed police officers have said 
to me that they do not feel they have the 
freedom to act that they should have, 



because of the rules of engagement. Can 
out their crucial duties without fear, while 
ensuring there is necessary scrutiny.” 


“I can confirm that only in exceptional 
circumstances would somebody be 
automatically suspended for usingtheir 
gun. There is no rule prohibiting officers 
from shooting first. Their decision is and 
must be based on an assessment of threat 
to life, includingtheir own,” she said. 

But Che Donald, the Police Federation 
of England and Wales firearms lead, 
commented: “After a shooting, officers 
are removed from operations but 
rarely suspended in any case. Most 
forces have a policy where you are not 
suspended but move into a different 
role, so the announcement seems a bit 
of a red herring as it is nothing different 
to what is already happening.” 
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■ NEWS 

More support for officers and families 


More than 20 organisations attended 
the recent Police Charities UK launch, 
signalling their commitmentto work 
in partnership and share best practice 
to provide the best support possible 
to the wider policing ‘family’ 

The aim is to start a newjoined- 
up approach to make it easier to 
access the services of various police 
charities, whether an officer or a 
member of their families/friends. 

Director General of Crime, Policing and 
Fire Group Paul Lincoln attended the 
event and spoke of the Home Office’s 
support for the initiative. Policing 
and Fire Minister Brandon Lewis said 
that charities played an incredibly 
important role in caring, rehabilitating 
and supporting police officers, staff 
and their families and that “Police 
Charities UK will help organisations 


across the voluntary sector work more 
collaboratively”, further improving the 
valuable services they provided. 

Support for families 

“Police officers put themselves in harm’s 
way to keep our communities safe on 
behalf of the public, and in sad and 
tragic circumstances we must make sure 
they and their families receive support 
when they need it most,” he said. 

National Police Chaplain, Revd Canon 
David Wilbraham, said: “Unfortunately, 
given the nature of policing, sometimes 
things go wrong. There are several 
excellent organisations providing 
specialist help and treatment and others 
who are there to pick up the pieces 
for families when officers are tragically 
killed. But sometimes it can be confusing 
knowing where to turn. Today is the start 


of a new joined up approach which will 
hopefully make it easier to access the 
services of various police charities.” 

Police Charities UK was initiated by the 
Police Federation of England and Wales 
(PFEW), with the launch hosted at PFEW 
headquarters in Leatherhead, Surrey. 

FEW Chair Steve White said: “The 
charities involved will remain separate 
entities in their own right but in a 
sector with busy and varied demands, 
we identified a need to forge stronger 
relations between those carrying out 
this important work. Working together in 
this way will enable charities to identify 
common goals, avoid duplication and 
maximise resources at a time when 
budgets are increasingly constrained.” 

You can find out more about the services 
on offer by visiting the Police Charities UK 
website at www.policecharitiesuk.org 



The exclusive EE police tariffs are only available with Voice Mobile 
Visit www.Voice999.co.uk or call 0800 0529 335 


Swings compared to EE direct. Terms and conditions apply. 


Mobile Exclusive mobile phone deals for the police 


Voice Mobile has a proud relationship with the police 

which spans back over 25 years. During this time we 
have supplied over 130,000 mobile phones to the police 
- a true sign of the market leading prices, customer 
service and exclusivity that we offer to police officers, 
police staff, retired police officers, police volunteers and 
their friends and family. 


m - -fp 


30 POLICE April / May 2017 






Picture: Simon Price/Alamy 


NEWS ■ 


Recording all use of force brings 
greater protection for officers 


The introduction of a consistent, 
uniformed approach to recording 
use of force by officers starts this month, 
affording better protection for officers. 

Simon Kempton, the Police 
Federation of England and Wales 
(PFEW) lead on the issue, said: “We 
expect there’ll be teething issues 
and an increased administrative 
burden, but it does have benefits.” 

The Fiome Office has stipulated 
that all use of force must be recorded 
by officers in the same way. 

“The PFEW focus during the 
consultation process has been on 
making sure the burden on members 
is as minimal as possible, and to 
influence the make-up of the resulting 
form to ensure officers who have 


done their job to the best of their 
ability are not placed in a difficult 
position,” explained Mr Kempton. 

“So for example, we got the form 
changed from asking ‘Were you 
injured during the incident?’ to ‘Do you 
believe that you were injured during 
the incident?’ This protects officers 
if they subsequently learn that they 
are injured, but it wasn’t apparent at 
the time, and they have a potential 
claim that could be undermined. 

“We also wanted to make sure that 
once all this data is collected, it will 
be used as constructively as possible. 

It can be used to change things like 
officer safety training to reflect what 
we as officers need to do our job 
properly. And if certain equipment 


isn’t up to standard, we will now have 
an evidence base to show this.” 

Other benefits include: 

• demonstrating that officers in 
a position when they must use 
force will always try to use the 
lowest level of force available 

• the ability to show how 
relatively rarely force is used 

• how this work links into the 
PFEW’s #ProtectTheProtectors 
campaign, where we are pushing 
for more accurate recording 

of assaults on police 

• accurate records to demonstrate the 
professionalism within the service. 

Compliance will be measured in HM 1C 
PEEL inspections. You can read more 
online at www.polfed.org/blogs 



As well as offering more protection, 
recording all incidents should also 
show that officers use the lowest 
level of force available 




Copper Pot 

■ ■ CREDIT UNION 


Savings, loans and 
mortgages exclusively 
for the Police Family. 


Looking for a loan? 

Our loan rates start from 5.9% APR. 

You can apply for a loan of up to £25,000 
unsecured as soon as you join your Credit U nion. 


Visit www.nolcopperpot.com 


Vflur saviijp are protected by i»ie f inance! torrices Cwnp«n4*tiMi Scheme up to CS5O0C. 

Viju c?n Tnlrt ip jmgrimum t)f ti£},OCCf with ^ acVH 3*1 Oft account? 

At bjfii are subject to afforSabif ty end our landing criteria. 

Your twine may be repossessed If you do not keep up rejjaymenls on yrnir mortgage. 

Number On* Police Credit LUi bn Limited trading j: Hoi Coppurfol. Credit Union is uuthoiised by the 

PrwtfendaS flegUiisan Authority and restated ter ne financial CondJCt Authority ar-d the 

PruitenlldtflegLlulMn Authority, firm RefeieiKe Number JliSDl. for detdi-s visit bUp:/?www.fu.nng.ult. 
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MEMBERS’ BENEFITS 


You can find out more 
about these offers in 
the Members’ Area of 
the Federation website 
(www.polfed.org). 


Beautiful Conservatory Blinds 
& Stylish Window Shutters 



CaLL to arrange your ^ 
FREE design appointment 


0800 220 603 

Quote ref; 57180 Thoma^wi Tt ten 


SleepBenefits 

Providing aec*s.-s Id products that benefit steep 


* 

REST 


30% discount for 
Federation members 
www.sleepbenefits.co.uk 



New car leasing deals for 
federation members and 
their family & friends 

Call: 0333 344 7363 


www. mlcontracthire co. u W police-federation 



Airport Parking & Hotels 


Save £'s on your 

Travel Extras! 



off Airport Parking 
off Airport Hotels 
off Airport Lounges 



MOTOR 

SOURCE 

POLICE 


Exclusive discounts for 
UK Police 

All Sr models l New Si used cars | 

Purchase & leasing | Car hire 1 
Insurance | Mo bites 

motorsourcegroup.com 



Exclusive: Free Independent 
Mortgage Advice 


[arrangem&nt fee waived for 
Po l Fed & friend 3/family) 
Substantial discount on legal fees! 
Free Step-by-Step Gu ide Vi s it 
wi^jljmwtgAget^o.uk/hrn-farcci-poilcf/ 

Call free: 0800 644-4223 




Federation d rive 

.■.■.■■■.ViW. 

Risk free, hassle 
free car purchasing 
for members 
and their families 


CALL: 0845 122 6911 

OR VISIT: FEDEnATIONDRIVE.CO.UK 


% Not CopperPot 

CREDIT UNION 

www.noicopperpot.com 

08451301852 


Mann Island welcomes members of the Police 
Federation and their family and friends. 

Our website give you access to thousands of great new car leasing offers 
for both personal and business users. 


www.micontracthire.co.uk/police-federation 


Police 

w Federation 

MORTGAGES 

Call us 1st 

0845 459 6390 


The Ultimate 
Driving Machine 


Medical 


Big discounts on health 
insurance for Federation 
members and families 

www.generalandmedical.com 


Personal Contact Hire (PCH) hit the UK market a few years ago and has grown rapidly to 
become a new and convenient option of running a car. You have the option of including the 
day-to-day maintenance of the vehicle within your chosen agreement for such thing as servicing, 
maintenance, consumables (oil, fluids, filters etc.) and even tyres. 


The agreement is based on a fixed-term contract where customers pay an agreed monthly 
charge for the use of a vehicle for a previously agreed period and mileage. We have other 
finance products available which may be more suited to your needs and will be more than happy 

to discuss your options 


You can select from our daily special offers displayed on the website landing page or alternatively if 
you are not sure how to finance your new vehicle call the Mann Island team now on 

0333 344 7363 quoting “polfed” 

and talk to one of our advisors, who will be pleased to help. 


Mann Island Finance Limited is part of the Investec group of companies. 
Authorised and regulated by the Financial Conduct Authority for credit- 
related regulated activities. Registered office: 2 Gresham Street, London, 
EC2V 7QP Registered in England Companv registration no. G27S0308 
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CLASSIFIEDS 


To reach an audience of up to 100,000 potential customers, call Richard Place on 
01271324748 / 07962 370808, or email richard@chestnutmedia.co.uk 


HOLIDAYS 


Florida -12 mins from Disney. Luxury 4-bed, 
3 bathroom villa with pool. £475 pw all year. 
Discount for 3 weeks or more. Tel 07929 914 
874, or visit www.florida-vacationvilla.com 

Florida - luxury villa with private secluded 
pool in a golf course estate within 15 mins of 
the attractions. 4 bedrooms, 3 bathrooms. Very 
spacious. Quote Police Mag for discount. 
www.floridahighlandsreserve.co.uk 
Tel 01506 884955 or 07968 133 426. 


Fuerteventura, Corralejo - Las Fuentes, 
two-bedroom apartment (sleeps 4 + sofa 
bed), situated a short walk to local amenities 
and beaches. Facilities: communal pools, air 
conditioning, live English TV, Wi-Fi and private 
terraces. Prices from £280 per week. For 
a brochure and booking enquiries contact 
Iasfuentes105@mail.com or 07952 947348. 

France, Dordogne - stunning 4-bed villa, 
sleeps 8, private pool www.belvedere-france.com 



Luxury, Personalised Gifts, incorporating 

Pewter ‘Photographs’ 

and other bespoke designs 
www. luxu rygiftsf rom NIMUE.co.uk 


Anniversary 


Birthday 


Framed 


Forces If Jewellers 


Having had family serve in the 
force for many years, we have 
supplied diamond engagement 
rings and wedding bands on a 
recommendation-only basis for 
many years. 

We are a manufacturing jeweller, 
so if you're looking to buy rings 
and/or wedding bands direct 
at trade prices, contact Robert 
with your requirements: 

Tel: 01788 570865 
Email: rob@bellini-jewellery.com 
www.bellini-jewellery.com 


07854 529 468 


flCWUlliy 


Each item is unique; individually hand-made and supplied Promotion 

complete with a Gift Box 


Any Celebration! 


Keepsake Box 


Wall Plaque 


Display 

Stand 


Paperweight 


Gold Plate & 
Polished Pewter 


BnUsn 

C rails ms nstiip 


FOR SALE 


France, Carcassonne - Ex-Chief of 
Police House, now B&B, 8km Medieval 
Cite. Rooms from £35pn. Easy access 
Ryanair - Carcasonne or Easyjet-Toulouse 
Website: www.lecastelenchante.com Tel:+33 
468780985 quote: discountpolice 

Menorca - Beautiful villa, aircon, pool; 
stunning frontline sea views. 07764306009. 

North Cornwall - Boscastle, 17th century 
cosy cottage in village, sleeps 1 -6. 

For details call David Hart on 01895 
624885; sorry, no pets. 

Rome - city centre, two apartments for 
holiday rental each sleeping up to 4 people. 
10% discount for Police magazine readers. 
Please phone Sandra on 07749 789 630. 
www.rentintestaccio.com 


STOP 

POLICE 

Holiday house 
to rent out? 
Business or career 
opportunity 
to offer? Prized 
possession to sell? 

POLICE classified 
gets in front of 
more than 100,000 
police officers and 
staff every edition! 

Call Richard on 
01271 324748 
to find out how you 
can get in front of 
the biggest police 
audience. 
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NEW CAR AND VAN LEASING 
DEALS FOR UK POLICE, 
FRIENDS & FAMILY 




SEAT Ibiza Hatchback 
Special Edition 1.0 Sol 5dr 
£118.73 incl VAT monthly rental 
£712.38 incl VAT initial rental 


Personal contract hire 
Contract term: 48 months 
Rental profile: 6 + 47 j 
Annual mileage: 10000 


Nissan Juke Hatchback 
1.6 Visia 5dr 

£152.24 incl VAT monthly rental 
£913.44 incl VAT initial rental 


Personal contract hire 
Contract term: 36 months 
Rental profile: 6 + 35 
Annual mileage; 10000 


Kia Spoilage 
1.6 GDi 1 5dr 

£178.80 incl VAT monthly rental 
£1072.80 incl VAT initial rental 


Personal contract hire 
Contract term: 48 months 
Renta! profile: 6 + 47 
Annual mileage; 10000 


Audi A4 Saloon 
2.0 TDI Ultra Sport 4dr 
£262.80 incl VAT monthly rental 
£1576.80 incl VAT initial rental 


Personal contract hire 
Contract term: 24 months 
Rental profile: 6 + 23 A 
Annual mileage: 10000 1 


MOTOR CALL 

cni mcf 

LEASING 01522 500 055 
www.motorsourceleasing.com 

price correct at time of print Images far illustration only- force* Cars Direct limited T/A Motor Source 
is authorised artd required by the Financial Conduct Authority ($72273}. '/fa act as a credit broker rgt 
a lender. We can introduce you to a limited number oF tenders who may de able to offer you finance 
fadNttas for your p urchase. We wi ll only introduce you to these lenders* 





CRYSTAL COLLECTIONS 


ltd 


SECURED ASSET COLLECTIONS 


Crystal Collections Ltd is approved and 
regulated by The FCA. Our business is 
required to carry out field investigative 
and recovery work across the UK. 

We are currently recruiting for new 
employed or self-employed staff for 
the South East of England, especially 
inside the M25 area. We will ensure full 
training is given before commencing any 
work instructions together with ongoing 
training and compliance support. 

Customer interaction, thoroughness 
in your daily approach to work and the 
ability to drive are key skills of this roles. 

An awareness of IT/Smartphone skills is ideal. 



For further information please send your 

CV to Tina@crystalcollections.com 


Equal Justice Solicitors 

"the UK's leading employment law firm" 

Whistle-blower? Problems at work? 

Who would Howard Shaw recommend? 

1 turned to Lawrence 
Davies when others told 
me I couldn't prove I had 
suffered victimisation for 
blowing the whistle in 
the Met police. He 
proved my case at ET and 
also at an appeal by the 
Met." 

-Howard Shaw 




2016 Winner of QJlEGAL 
"Best UK Discrimination Law firm 2016" 


PFEW PANEL LAW FIRM 


"Employment /aw expert'- The Daily Mail 
"A lifeline for race victims* - The Observer 

(Q 0207 603 3200 Ask for Equal Justice to be 

10 ) 0fiquiries@0quaijustice.co.uk YOUR PFEW Panel Law Firm 

@ www.equaljustice.co.uk OH yOUT C2 application 
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INSPECTOR GADGET ■ 


Bail reforms are an attempt to force 
police to investigate cases quicker 


Bail used to be a matter for the Custody Officer, the OIC and the 
suspect’s solicitor. In my force, and I suspect, in many others, 
inspectors like me have been authorising bail extensions (and 
even bail itself in the case of specific offences) for a long time. 

I know from personal experience we are waiting as long as 20 
weeks for CPS charging decisions. We can wait double that for 
computer analysis. The departments who provide this advice 
or evidence are the so-called ‘back office’ we were told it was 
okay to ‘cut’. 

Twenty weeks is a lot of criminal activity, unrestricted by bail 
conditions. It’s a lot of unrestricted approaches to victims and 
witnesses, a lot of going out after dark and burgling houses, 
and a lot of travelling possibly abroad, possibly forever, thus 
avoidingjustice. 


One thing is for 
certain, no one 
will evercountthe 
number of offences 
by people not on 
bail underthe new 
system... we will 
never know how 
damagingthese 
reforms have been. 



No problem for a law-abiding citizen complex crime. Four issues which PFEW have raised time and 

What of entirely innocent people on bail though? I have to again with ministers, four issues which ministers can never admit 
say, with the exception of a curfew, which is rare and usually for are true. 

persistent offenders, I rarely see bail conditions which would One thing is for certain, no one will ever count the number of 
cause a problem for a law-abiding citizen. ‘Do not contact offences by people not on bail under the new system. I doubt it’s 

the witnesses’ ‘Do not go near a victim’s house’ ‘Report to a possible. This means we will never know how damaging these 

police station once a week’ to prove you haven’t fled abroad. If reforms have been. This is handy for those who invented them, 

someone had falsely accused me of something I would never y 
want to see them again anyway. The same with someone 
bearing false witness. A weekly trip to the police station is 
probably a bonus, as you might catch the OIC and get an 
update on your case. 

So what lies behind all of this bail reform? I believe it is a case ^ 
of trying to force police to investigate cases more quickly. This T 
reveals a misunderstanding of the reasons why we are so slow. 

It’s not a question of lazy plod ‘sitting’ on jobs for no 
reason. Everyone involved in investigations knows we like to 
clear things up as soon as possible because there’s always 
something new coming in through the door! It is clearly about 
lack of police numbers, a national shortage of detectives, a 

massively reduced ‘back office’ capacity and an increase in * Follow me on Twitter QlnspGadgetBlogs 



Nick O’Time 


Colin Whittock 


\r, 




OFFICERS, MA'H PROUDLY 

ntroduce you TO TrE N£W, 

IMPROVEP TA56RX2,,. 


I THINK YOU LL BE 
IMPRESSED WnnHtj 
i LATEST MODEL 


WHERE WE’VE GONE ID 6REAT 
LENGTHS IN OCR DESIRE To MST 
apuiPYou against rising abuse 


There is just 

ME OTHER THING | 
YOU COULD DO j 


OAR YOU 5<?OEEZE$OrtE MONEY 
OUT OF THE CHANCELLOR SONt7 
" ■ GUY THEM? J 
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www.motorfinity.uk/polfed 

Volvo V40 T2 R Design NAV Plus 


Saving £3,159 

Vehicle Supply Price £19/736 

48 Monthly Payments of £199.82 

Customer Deposit/Part Exchange £2,SOD 

Manufacturer Deposit Contribution £1,000 

Total Deposit £3,800 

Amount of Credit £15,936 

Optional Final Payment £8,250 

Acceptance Fee* £0 

Purchase Fee* £0 

Total Amount Payable £21,64136 

Representative APR 3.90% 

Rate of Interest 2.00% fixed 

Mileage 10,000 

Excess Mileage 14.9 pence 


Terms and Conditions Apply Please see below 

Motorfinity Group Limited I/a Motorfinily (Registry House. 202 Ashby Road. Loughborough. LE11 SAG) is an appointed representative of Product Partnerships Limited which is 
authorised and regulated by the Financial Conduct Authority. Produci Partnerships Limited FCA registration number is 626349 and its address is Salts Piazza Offices. Salts Mill; Victoria 
Road. Saltaire. BD1B 3LA Motorfinity Group Limited act as a credit broker not a tender We can introduce you to a limited number of tenders who may be able to offer you finance 
facilities for your purchase, We may receive a commission payment from the finance provider if you decide to enter into an agreement with Ihem. Full finance terms and conditions 
available. 


Terms and conditions Retail sates only. "Payable with optional final payment Further charges may be payable if vehicle is returned. Indemnities may be required Subject to status 
Offer may be varied or withdrawn at anytime. Available to over IBs in the UK only. Finance subject to status, written details on request, indemnities may be required. 

















